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[ Abstract)

nese cultural context. Methods: A sample of 319 employees completed Charismatic Leadership Scale, Conscientiousness

Objective: This study intended to explore how charismatic leadership affect contextual performance in Chi-

Subscale from NEO-PI-R(short Form), Utrecht Work Engagement Scale and Contextual Performance Questionnaire. Bias—
corrected Nonparametric Percentile Bootstrap Method was used to test the chain medication effect. Results: Conscientious-
ness mediated the effect of charismatic leadership on contextual performance with the simple effect size of 46.0%; conscien-
tiousness and work engagement mediated the relationship between charismatic leadership and contextual performance with
the total effect size of 74.4%. Conclusion: Conscientiousness and work engagement chain mediates the relationship be-
tween charismatic leadership and contextual performance with high explained variance.
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