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[Abstract]

satisfaction. Methods: 250 new recurits to the civil service for offices directly under the province were investigated with Or-

Objective: To explore the organizational citizenship behavior characteristics and its relationship with work

ganizational Citizenship Behavior Scale and Job Satisfaction questionaire. Results: (DNew recrutis to the civil service OCB
hadno significant differences in demographic variables. @ Dimension of work satisfaction and organizational citizenship be-
haviors of organizational identity, assisting colleagues and dedicated compliance has a significant positive correlation be-
tween three dimensions. (3) Management measures of satisfaction and organization citizenship behaviors of organizational
identity, assisting colleagues and with work incentives predictable decision dimension, Group colleagues for cooperation sat-
isfaction predictable assistance dimension, work incentive incentive satisfaction and leadership behavior can be predicted
and dedicated law dimension. Conclusion: New recruits to the civil service job satisfaction is higher, showing the more or-
ganizational citizenship behavior.
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