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[Abstracts]
and explore the moderating effect of personality traits. Methods: 263 employees of a petrochemical enterprise were as-
sessed with Work—Family Balance Scale(WFBS), Utrecht Work Engagement Scale(UWES), Job Satisfaction Scale(JSS) and
Big Five Inventory(BFI-10). Results: The hierarchical regression analysis showed that: M After controlling for gender, age,

Objective: To examine the effect of work—family balance(WFB) on work engagement and job satisfaction

and marital and educational status, WFB positively predicted job satisfaction(3=0.4, P<0.01) and work engagement(3=0.5,
P<0.01). @Neuroticism and Agreeableness moderated the effect of WFB on job satisfaction(p=-0.11, P<0.05; p=-0.12, P<
0.05); Conscientiousness moderated the effect of WFB on work engagement(3=-0.11, P<0.05). Conclusion: For the em-

ployees, WEFB has a positive effect on their happiness at work and their personality traits contribute as a moderating role.
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