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[Abstract]

mediating effect of job satisfaction between the basic need satisfaction and turnover in college teachers. Methods: A total

Objective: To examine the impact basic psychological needs satisfaction on their turnover, and explore the

of 180 college teachers participated in this study. Basic Need Satisfaction Scale at Work, Minnesota Satisfaction Question-
naire and Turnover Questionnaire by Mobley were applied to the participants, of which 158 people responded effectively.
Results: Basic need satisfaction had positive and negative predictive effects on job satisfaction and turnover respectively;

job satisfaction played a complete mediating role on the relationship between basic need satisfaction and turnover. Conclu-

sion: College teachers’ basic psychological needs exerted negative influence on the turnover through job satisfaction.
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