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[Abstract] Objective: To explore the mediating effect of job burnout on the relationship between work—family conflict
and subjective well-being in primary and secondary school teachers. Methods: Work—family Conflict Questionnaire for Pri-
mary and Secondary School Teachers, Teachers’ Job Burnout Questionnaire and The Subjective Well-being Scale for Chi-
nese Citizens were applied to 460 teachers in primary and secondary school. Results: (D) Work—family conflict(the aggre-
gate score) and its two subcomponents had significantly negative correlations with subjective well-being, and significantly
positive correlations with job burnout(the aggregate score) and its three subcomponents; @Subjective well-being had signifi-
cantly negative correlations with job burnout ; @The job burnout(the aggregate score) and its three subcomponents played a

partial mediating role in the relationshiop between work—family conflict and subjective well-being. Conclusion: Work-

family conflict influences subjective well-being indirectly through the job burnout, especially for emotion exhaustion.
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