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[ Abstract)
ployability on the relationship between job insecurity and job well-being. Methods: Simpler Job Insecurity Questionnaire,

Objective: To explore the moderating effect of perceived internal employability and perceived external em-

Job—Related Well-being Scale and Self—Perceived Employability Scale were administered to the sample consisting of 330
employees. Results: Hierarchical regression analysis indicated that job insecurity was a negative predictor of job well-be-
ing; Perceived external employability and internal employability both were positive predictors of job well-being. Results of
moderated hierarchical regression analysis also supported the moderating effects of perceived internal employability on the
relationship between job insecurity and job well-being as well as its sub—factor including job value, welfare, self—accep-

tance and autonomity. Conclusion: The negative effects that job insecurity exerted on job well-being can be mitigated by

perceived internal employability.
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