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Development of Career Plateau Questionnaire and Research on Its Validity and Reliability
XIE Bao- guo, LONG Li-rong, ZHAO Yi- jun
Graduate Employment Guiding Centre, Wuhan University of Technology, Wuhan 430070, China

Abstract  Objective: To develop a questionnaire that can measure the concept of career plateau. Methods: 219 valid
data from 4 enterprises were collected in order to develop career plateau questionnaire by exploratory factor analysis. 288
samples from other 4 enterprises were collected in order to test the validity and reliability of the career plateau question-
naire. Results:  Career plateau questionnaire was composed of hierarchal plateau content plateau and inclusive plateau;

There was significant difference between logistics professionals and managers;  The Cronbach o of subtest of hierar-
chal plateau content plateau and inclusive plateau were 0.84 0.87 0.88, respectively. Conclusion: Career plateau ques-
tionnaire has good construct validity empirical validity and internal consistency reliability.
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