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The Relationship Between Psychological Capital and Job Satisfaction,
Life Satisfaction;Mediator Role of Work—-family Facilitation
LI Zhi-yong, WU Ming-zheng, ZHANG Ai—-qun

Education Department Huainan Normal University , Huainan 232038, China
[Abstract] Objective: To study the relationships between psychological capital, work —family facilitation and job satis-
faction, life satisfaction in a sample of primary and secondary school teachers. Methods: 426 teachers from 8 schools were
measured by Psychological Capital Scale, Work —family Facilitation Scale, Job Satisfaction Scale and Life Satisfaction
Scale. Results: There were significant positive correlation among psychological capital, work—family facilitation, job satis-
faction and life satisfaction. After controlling the demographic variables (age, gender and school age), psychological capital,
work —family facilitation had direct prediction on teachers’ job satisfaction and life satisfaction. Moreover, work to family
facilitation partially mediated the effect of psychological capital on job satisfaction and life satisfaction. Conclusion: The
effect of psychological capital on job satisfaction and life satisfaction is mediated by work to family facilitation.
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