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Primary Development and Validation of Career Resilience Questionnaire in China
WANG Ming-hui, LI Zong-bo
Institute of Psychology and Behavior, Henan University , Kaifeng 475001, China

[Abstract] Objective: To explore employees’ career resilience dimensions and develop the questionnaire of career re-
silience in the context of Chinese culture. Methods: Based on item collection and prior study, data were collected from
247 employees, and the formal questionnaire was formed according to the result of item analysis and exploratory factor
analysis. Then 535 employees were invited to join the final survey for the reliability and validity. Results: EFA showed
that the structure of career resilience was composed of four key dimensions: career goals, continuous learning, career risk—
taking tendency and career self-efficacy, explaining the total variance 56.010%; The results of CFA showed that the mea-

surement model fit the data well. The Cronbach’s a coefficient of the total scale and each subscale were between 0.755~
0.895. Conclusion: The Career Resilience Questionnaire is a reliable and valid measure in Chinese culture, which can be
used in both research and practice.

[Key words] Career resilience; Reliability; Validity
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0.43~0.78 ,
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