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A Study of the Relationship Between Clinicians’ Work-family Conflict and Job Burnout
TANG Han-ying, MA Hong-yu, WANG Mao—yun, WANG Bin

College of Psychology , Huazhong Normal University , Wuhan 430079, China

Objective: To investigate the impact of clinicians’ work —family conflict on their job burnout, and further

explore the effects of supervisor support and colleague support to mitigate work—family conflict and job burnout. Methods:

Questionaire investigation was used individually to collect accurate research data, which were analized by correlative

analysis and multiple hierarchical regression. Results: (DClinicians investigated in this research experienced high work—

family conflict and job burnout. (2 Clinicians’ work —family conflict and job burnout had significant differences among

different job titles and degree of hospitals. (3 Both clinicians’ work —family conflict and family —work conflict could

positively predict their job burnout. @Colleague support could moderate the relatioship between family—work conflict and

job burnout. Conclusion: Both work —family conflict and family —work conflict are significant predictors of job burnout.

And, supervisor support and colleague support are supportive resources to ease work—family conflict and job burnout.
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