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[Abstract] Objective: Explore the relationship among job demands, job resources and work engagement. Methods:

The Chinese version of the Utrecht Work Engagement Scale and the Chinese version of the Job Content Questionnaire

were used to survey 424 employees in the Securities Industry. Results: The employees’ work engagement was at the

normal level. The males’ scores on work engagement were significantly higher than females’ total score and the scores on

the subscales of dedication and absorption. When gender effect was controlled, job decision and social support could

positively predict three dimensions of work engagement significantly, whereas job demands didn’t show any relation with

work engagement. Conclusion: To some extent, job resources can predict work engagement.
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