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Influence of Work—family Conflict on Teachers’ Job Attitudes
XU Chang—jiang, WANG Li-hua, LIU Min-fang
Psychology Department of School of Teacher Education,Zhejiang Normal University , Jinhua 321004, China

[Abstract] Objective: To explore the influence of teacher’s work —family conflict on job attitudes. Methods: 270
teachers in primary and secondary school were assessed by Work —Family Conflict Scale, Job Satisfaction Scale,
Organizational Commitment Scale and Turnover Intention Scale. Results: Work —to —family conflict had a significantly
negative correlation with job satisfaction, and significantly postive correlation with turnover intention. Family —to —work
conflict had a significantly negative correlation with organization commitment, and significantly postive correlation with
turnover intention. Conclusion: Work—to—family conflict (WFC) has a greater correlation with teachers’ job satisfaction
than Family—to—work conflict (FWC). FWC more strongly influenced organizational commitment than WFC. Both teachers’
WFC and FWC could significantly predict turnover intention.
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