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Compiling of Undergraduates’ Perception of Career Barriers
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[Abstract] Objective: To develop a Perception Career Barriers Inventory for Chinese undergraduates. Methods: Based

on the previous literature and the open questionnaire survey, this paper first defined the construct of undergraduates’ per-

ception of career barriers, and compiled a preliminary questionnaire to measure undergraduates’ perception of career bar-

riers. According to the results of 533 undergraduates by exploratory factor analysis and the results of other 532 undergrad-

uates by confirmatory factor analysis, the final questionnaire was formed. Results: The questionnaire included 35 items

and was composed of seven dimensions, which were discriminations of background, restricts of marriage and family, barri-

ers of parents’ behavior, insufficiency of school education, insufficiency of information exploration, flaws of personality and

insufficiency of skills reserves. It had satisfying construct validity, criterion validity, consistency reliability and re—test re-

liability. Conclusion: The questionnaire is reliable and valid enough to be applicable to measure undergraduates’ percep-

tion of career barriers.
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