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Relationships Between Self—esteem, Intolerance of Uncertainty,
Career Decision—-making Difficulties and Job Anxieties
LI Zhi-yong, WU Ming-zheng, TAO Ling, HE Xue-lian
Education Department, Huainan Normal University , Huainan 232038, China

[Abstract] Objective: To study the relationships between self-esteem, intolerance of uncertainty, career decision—mak-
ing difficulties and job anxieties. Methods: 376 undergraduates were investigated by Rosenberg Self—esteem Scale, Intol-
erance of Uncertainty Scale, Career Decision—making Difficulties Scale and Job Anxieties Scale. Results: Self-esteem was
negatively related to intolerance of uncertainty, career decision—-making difficulties and job anxieties; the correlation coef-
ficients were —0.254, —0.393, and —0.280 (P<0.001). Intolerance of uncertainty was positively related to career decision—
making difficulties(r=0.462, P<0.001)and job anxieties(r=0.552, P<0.001). Career decision—making difficulties was posi-
tively related to job anxieties (1=0.496, P<0.001). Hierarchical multiple regression analyses showed that the predictive ef-
fect of self—esteem on job anxieties dropped from -0.280 to —0.101 when career decision—making difficulties entered in
the regression equations; The predictive effect of self—esteem on career decision—making difficulties dropped from —0.393
to —=0.295, and the predictive effect of self—esteem on job anxieties dropped from —0.280 to —0.150, when intolerance of
uncertainty entered in the regression equations. Conclusion: Intolerance of uncertainty partially mediated the effects of
self—esteem on career decision—-making difficulties and job anxieties.

[Key words] Self-esteem; Intolerance of uncertainty; Career decision—-making difficulties; Job anxieties
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