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Review on the Research Progress of Soldiers Loyalty
WANG Fu-rong, YANG Fang
School of the Humanities and Social Sciences, National University of Defense Technology, Changsha 410074, China
Abstract  Royalty of soldiers is regarded as the headstone of the combat effectiveness and cohesion of an army. On the
basis of reviewing the research on the soldiers’ royalty at home and abroad, the concept, structural dimensions, measure-
ments, and related variables of soldiers’ royalty have been sorted out systematically, revealing the shortness within the cur-
rent research. The comprehensive review is enlightening and valuable for the military arrangement practice of PLA today.
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