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[ Abstract)

in psychiatric clinical staffs. Methods: 364 psychiatric clinical staffs from six mental hospitals in Hebei province were in-

Objective: To study subjective well-heing and its relationship with job characteristics and work engagement

vestigated with Job Diagnostic Survey(JDS), Utrecht Work Engagement Scale(UWES) and subjective well-being scale. Re-
sults: D Each dimension of the job characteristics were significantly and positively correlated with subjective well-being
and the gross value of work engagement. @ Task Significance and job feedback had significant predictive effect on subjec-
tive well-being and work engagement. @Work engagement served as a mediator between the job characteristics and subjec-

tive well-being. Conclusion: Job characteristics impact on the subjective well-being fully through the mediating effect of

work engagement in psychiatric clinical staffs.
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