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Application Perspective of Person—organization Fit in Employee Selection
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[Abstract] In this paper, the authors reviewed the concept history and relevant studies of Person—Organization Fit; and
its impacts to the attitude and behavior of employees. They introduced the new recruitment method raised by foreign re-
searchers and practitioners which integrates Person—Organization Fit with employee selection battery. Furthermore, they
also discussed the process, feasibility and possible obstacles to this method.
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