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Investigations on Career Commitment of Junior Military Officers and Its Influential Elements
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[Abstract] Objective: To investigate status of career commitment of junior military officers and its influential elements.
Methods: Four hundred and seventy nine junior military officers within 4 Chinese military academies and 8 regular troops
were recruited. Observation index included general conditions, the internality, special military circumstance, family—work
conflict, all dimensions of career commitment (affective commitment, normative commitment, cost commitment, and oppor-
tunity commitment) and the total level. Results: The opportunity commitment of male officers was significantly lower than
that of female officers, and both the overall and cost commitment of married officers were significantly higher than that of
unmarried officers. Each dimension and the total level of career commitment of officers with master’s degree were signifi-
cantly different from those without the degree; affective commitment and normative commitment of officers at the level of
company commander were significantly lower than those of deputy company commander; moreover, the overall career com-
mitment of officers at the level of company commander were significantly lower than those of deputy company commander
and deputy battalion commander. Affective commitment was of significant positive correlation with the internality, and sig-
nificant negative correlation with special military circumstance, higher than other dimensions. Conclusion: Overall career
commitments of junior military officers are at middle level. General conditions, self-efficacy, special military circumstance,
and family—work conflict significantly affect the overall level and each dimension of career commitments but with diverse
characteristics.
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