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[Abstract]

es were investigated with the Chinese Maslach Burnout Inventory and self-made Job Demands—Resources Inventory. The

Objective: To develop the job demands—resources(JD—-R) model of nurses’ job burnout. Mothods: 323 nurs-

data was analyzed through LISRIL 8.80. Results: The structural equation modeling revealed that the JD—R model of burn-
out has a bad fitting with the data in nurses, but after dividing the working resources into inner and outer resources, the re-
vised JD=R model has a good fitting with the data. The revised model showed that the enormous work demands for nurses di-
rectly affected emotional exhaustion. Moreover, while the lack of external resources affected depersonalization directly, the
lack of internal resources affects emotional exhaustion, depersonalization and the lack of personal accomplishment directly.
Conclusion: There is cross—cultural difference in the job demands—resources model of job burnout, the revised JD-R mod-

el with dividing work resources into external resources and internal resources advances the comprehensive understanding

on the nurses’ job burnout.
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